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2021-22 Group Remuneration Committee Annual Report to the  

LSEC Corporation & LSEAT Board 

Throughout the academic year ended 31 July 2022, the Group Remuneration Committee 
comprised three members.  
 
The Committee’s responsibilities are to make recommendations to the Corporation and Trust 
Board on the remuneration and benefits of the Group CEO & Principal, senior post-holders, and 
other senior staff in accordance with the Group Executive Pay Policy. 
 
Remuneration Code and Regulation for Senior Staff 
 
The College has adopted the AoC’s Senior Post Holder Remuneration Code (AoC SPHRC) and 
to the extent to which it applies, the Higher Education Senior Staff Remuneration Code issued 
by the Committee of University Chairs (CUC).  
 
The Board decided against adopting the CUC Higher Education Staff Remuneration code but has 

instead, complied with AoC’s SPHRC because:  

a. Both codes cover the same areas and require college leadership to implement similar 

assurance and compliance measures   

b. Both have been designed to provide transparency and protect institutional and sector 

reputation by demonstrating stewardship and leadership in relation to remuneration within 

their institutions  

c. AoC’s SPHRC has been designed to be more directly relevant to the circumstances of the 

colleges   

d. AoC’s SPHRC is also identified in ESFA’s accounts direction as suitable for adoption    

 

The Code requires the College to publish a readily accessible annual statement based on the 

annual report to its Governing Body.  

 

For the Trust, it is a requirement of the Academies Financial Handbook that details of the 
remuneration of the staff earning over £100k are published on the Trust Website and within the 
Financial Statements. 
 

This report forms the basis of this requirement and will be published on the College and Trust 
websites. 
 

Group Remuneration Committee Responsibilities 

 

The Committee’s responsibilities are outlined in the Terms of Reference which detail the key 

purpose of the Committee is  

 

• To review and determine the remuneration and conditions of service of the Senior Post 

Holders of the College including the Governance Professional & Clerk to the Boards, taking 

into consideration the individual’s contribution and value to the overall performance of the 

College, the financial health of the college, equality, diversity and inclusion, sector 

remuneration comparators and the context in which the College operates.   

• To adhere to the principles of the AoC Senior Postholder Remuneration Code 2018. 

• To monitor the appraisal, performance review and/or target setting process of the Senior 

Postholders and the Governance Professional & Clerk to the Boards 
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• To review and determine on behalf of the Corporation and Trust Board (where appropriate), 

the Executive Pay Policy which outlines the remuneration of the Group Executive Team, 

including Senior Post Holders and the Governance Professional & Clerk to the Boards and 

that the this is updated at least every three years against available benchmarking . 

• Committee will act in an advisory capacity and make recommendations to the Independent 

Boards for approval.     

• The Committee will periodically scan the horizon for Good Governance practice and 

application, through membership organisations e.g. NGA, CST, AOC and the DfE, to support 

and recommend changes to governance models and/or practice.  

 

The Committee’s recommendations to the Corporation and the Trust Board are made in 

accordance with the Executive Pay Policy revised and updated in July 2021.  

 

The Remuneration for the Group CEO & Principal is considered annually by the Remuneration 

Committee, which makes a recommendation to the Corporation and Trust Board.  

 

The Group CEO & Principal is not involved in setting this remuneration. 

 

Membership of the Committee over the reporting period September 2021 to July 2022 is as 

follows 

 

• Stephen Howlett CBE, DL (Group Chair: Remuneration Committee Chair from January 2022) 

• David Eastgate (Chair LSEC Corporation appointed January 2022) 

• Mark Burnett (Chair LSEAT Board resigned July 2022) 

 

In attendance:  

• Janet Curtis Broni (Group Chief People Officer)* 

• Dr Sam Parrett, OBE (Group Principal & CEO)* 

• Jennifer Pharo, (Group Executive Director Governance & Clerk to Corporation)* 

*Are not in attendance during discussions relating to their own remuneration. 

 

The Committee convened three times on the following dates throughout the reporting period:  

21 October 2021, 26 January 2022 and 11 May 2022 

 

The Committee’s Terms of Reference and Operating Procedures are reviewed annually and 

were last approved by the Corporation and Trust Board on 13 July 2022 within the 2022-23 

Group Standing Orders..  

 

The key management personnel covered within this report include  

• Dr Sam Parrett, OBE Group Principal & CEO and Accounting Officer* 

• John Hunt   Group Chief Finance Officer* 

• Asfa Sohail  Executive principal CLO* (from February 2022) 

• David Lambert  College Principal* (moved post February 2022) 

• Louise Wolsey   Group Chief Transformation Officer 

• Janet Curtis Broni  Group Chief People Officer 

• Neil Miller    Deputy CEO Trust 

• Jennifer Pharo  Group Executive Director Governance and Clerk 

(* Senior Post Holder) 
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London South East Colleges is a successful leading provider of further and higher education in 

South East London with an annual turnover of circa £48m, over 12,000 students) and c700 

members of staff, with activities across seven campuses in South East London. Like other 

providers of further education, the College operates under significant financial constraints in an 

increasingly competitive student market, linked to demographic factors and regular changes in 

government policy.  

 

The role of the Group CEO & Principal also covers London & South East Academies Trust 

(LSEAT), a Multi Academy Trust, LSEAT consists of 8 Schools which are a mixture of Special, 

Alternative Provision, and Primary. The Trust has an annual turnover of circa £30m, over 1,100 

pupils, and c500 members of staff. Collectively, these organisations form the London and South 

East Education Group, for which the Group CEO & Principal is responsible.  

 

The other factors considered by the Committee in determining the appropriate remuneration for 

the Group CEO & Principal include the result of a job evaluation and benchmarking exercise 

completed by Korn Ferry Group in early 2021 using benchmarking data on heads of similar 

institutions. In addition, the Committee consider the assessment by the Chair and Corporation 

of the personal performance of the Group CEO & Principal against agreed objectives, together 

with the overall performance of the business.  

 

A similar approach was also used to determine the remuneration of the Group Executive 

Officers including the Group Executive Director of Governance. Taking these factors into 

account, the Corporation considers the remuneration of the Group CEO & Principal to be fair, 

appropriate, and justifiable.  

 

Taking these factors into account, the Corporation and Trust considers the remuneration of the 

Group CEO & Principal to be fair, appropriate, and justifiable. 

 

The Tables below provide details of staff costs and remuneration for the year ended 31 July 

2022 as set out in the approved and audited Financial Statements of the London South East 

Colleges and London South East Academies Trust.   
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London South East Colleges  
Extracts 2021/22 Financial Statements – Section 7 
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London South East Academies Trust  
Extracts 2021/22 Financial Statements – Section 7 
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Signed 
Stephen Howlett, CBE, DL  
Chair Group Remuneration Committee 


